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Pilotée par la Présidence, la politique RSE du Groupe est
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The Group NOVELTY - MAGNUM - DUSHOW has evolved to
become a recognized leader in technical services for events and
live performances. The diversity of the group's entities and
adherence to common principles - vigilance, inclusion, integrity,
transparency, and human values - are the source of its richness
and dynamism.

In a spirit of continuous improvement, the group is committed
to meeting the applicable requirements of the ISO 20121
standard, which focuses on promoting the three major domains
of Sustainable Development: Economic, Environmental, Social,
and Societal.

These areas of development translate into shared objectives
within the group and with our stakeholders, who are involved
at every stage.

The Group's expertise and know-how are based on a controlled
and deployed process of continuous improvement at the sites
where we operate.

Led by the Presidency, the Group's CSR policy is implemented
across all sites through a network of focal points.
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Founder of the Novelty-Magnum-Dushow Group

CSR policy Group
Our commitments & objectives by 2030 —

AXIS 1 : Economic
OUR ENGAGEMENTS

-Engaging our extemal partnersinour commitments Action Areas
-Ensuring responsible business conduct and enhancing the

company's performance in terms of ethics. . .
[1 Ethics, Transparency, Integrity
Agility & Innovation

17 PARTNERSHIPS IG PEACE. JUSTICE
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Sphere of influence

AXIS 2 : Environment

OUR ENGAGEMENTS
-Transitioning to non-pollutingve hicles and reducing
kilometers/CO2 e missions.

-Using theresources thatthe groupown

-Optimizing waste sorting

Action Areas

Pollution control
17 fwnicoons ‘ Waste management
/AND PRODUCTION
@ Responsible purchasing

AXIS 3 : Social & societal

OUR ENGAGEMENTS
-Implementing an effective risk prevention approach.
- Developing employees' skillsand versatility.

Action Areas

-Providinga work environment that fosters fulfilment and " Health & safety

performance andraising awareness among all employeesabout
CSRissues.
Promoting equal opportunities and diversity of profilesand experiences. [NERIEI =R B CETG T4

[] Employee well-being

[] Diversity & inclusion in the
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